Interview questions

1- Chronologically summarize your career path.

2- Describe in detail your current responsibilities (scope and scale of projects).

3- Why do you want this position?

4- Describe a situation where you had to deal with a difficult client or manager. How did you handle it?

5- What can a Manager do to enhance an employee’s job and the employee’s motivation?

6- Name some of the ways a Manager can de-motivate staff.

7- Describe a stressful situation you were involved in that would demonstrate your ability to work under pressure.

8- Describe in detail a project, which you initiated yourself.

9- What are your 3 key strengths? 

10- What do you like most about your job (line of work)?

11- In which areas do you need improvement?

12- What are your short-term and long-term career goals?

13- When are you available to start?

14- Tell me about yourself? 

15- What is your greatest accomplishment to date?

16- Give me an example of situations where you had to get results in a very tight time frame?

17- Give me an example of situations where you used creativity to solve a complex technical problem?

18- Where do you want to be in five years from now? 

19- Why do you want to work for this company?

20- Why should we hire you? What makes you the best candidate for this position?
21- Do you feel you made the right career choice?

22- What are your short – and long-term career objectives?

23- What are the two or three things of highest importance to you in your next job?

24- What is your greatest weakness?

25- What are your greatest strengths?

26- Are you a team player, or do you prefer to work independently?

27- How important is job security in your next position?

28- What is the most difficult situation you ever had to face?

29- Specifically, In what ways will our company benefit from hiring you?

30- What are your key skills?

31- Tell me about a time when you had a personality clash with a co-worker or boss?

32- How much money are you looking for?

33- Do you have any questions?

